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 As students progress through secondary school their career readiness grows. This
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How IS careers

education helping
young people become

more career ready?
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https://www.careersandenterprise.co.uk/media/yvmnubxi/insight-briefing-update-on-student-career-readiness-in-2021-22.pdf
https://www.careersandenterprise.co.uk/media/yvmnubxi/insight-briefing-update-on-student-career-readiness-in-2021-22.pdf
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https://luminate.prospects.ac.uk/the-value-of-student-work-experience-in-the-graduate-labour-market
https://www.byc.org.uk/wp-content/uploads/2018/11/Youth-Select-Committee-Realising-the-Potential-of-Work-Experience.pdf
https://www.youthandpolicy.org/articles/protected-work-experience/
https://www.taylorfrancis.com/chapters/edit/10.4324/9781315110486-10/social-advantage-access-employers-role-schools-modern-british-education-christian-percy-elnaz-kashefpakdel
https://www.taylorfrancis.com/chapters/edit/10.4324/9781315110486-10/social-advantage-access-employers-role-schools-modern-british-education-christian-percy-elnaz-kashefpakdel
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https://www.careersandenterprise.co.uk/media/bzjc234g/closing_the_gap_2019.pdf
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https://www.speakersforschools.org/wp-content/uploads/2022/11/SP-2074_SFS-Work-Experience-For-All-YouGov-Report_v1.pdf
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https://www.careersandenterprise.co.uk/our-evidence/evidence-and-reports/enterprise-adviser-survey-2022-insight-briefing/
https://www.careersandenterprise.co.uk/our-evidence/evidence-and-reports/enterprise-adviser-survey-2022-insight-briefing/
https://www.byc.org.uk/wp-content/uploads/2018/11/Youth-Select-Committee-Realising-the-Potential-of-Work-Experience.pdf
https://www.byc.org.uk/wp-content/uploads/2018/11/Youth-Select-Committee-Realising-the-Potential-of-Work-Experience.pdf
https://www.careersandenterprise.co.uk/media/4cmbgrq0/mentoring-fund-evaluation-2020.pdf
https://www.careersandenterprise.co.uk/media/4cmbgrq0/mentoring-fund-evaluation-2020.pdf
https://www.teachfirst.org.uk/reports/careers-education
https://www.skillsbuilder.org/blog/the-essential-skills-tracker-2022
https://www.skillsbuilder.org/blog/the-essential-skills-tracker-2022
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careers education able
to tackle disadvantage?

To what extent Is
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Schools with more economically-disadvantaged intakes engage more with the careers system.
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https://www.suttontrust.com/wp-content/uploads/2022/03/Paving-the-Way-1.pdf
https://www.suttontrust.com/wp-content/uploads/2022/03/Paving-the-Way-1.pdf
https://www.careersandenterprise.co.uk/news/jpmorgan-chase-and-the-careers-enterprise-company-launch-2m-project-to-turbo-charge-careers-education-for-disadvantaged-young-people-in-england/
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Case study
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education embedded
IN the mainstream of
school and college life?
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Careers Leaders are a key part of the careers system and
the professional focal point in schools and colleges for
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https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/973596/The_road_not_taken_-_drivers_of_course_selection.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/973596/The_road_not_taken_-_drivers_of_course_selection.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1027406/Young_people_s_experiences_of_careers_information__advice_and_guidance.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1027406/Young_people_s_experiences_of_careers_information__advice_and_guidance.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1027406/Young_people_s_experiences_of_careers_information__advice_and_guidance.pdf
https://plmr.co.uk/2022/08/new-plmr-education-report-teachers-experiences-of-and-attitudes-towards-universities-and-apprenticeships/
https://plmr.co.uk/2022/08/new-plmr-education-report-teachers-experiences-of-and-attitudes-towards-universities-and-apprenticeships/
https://www.careersandenterprise.co.uk/media/1kdfsd4f/insight-briefing-the-potential-of-teacher-encounters.pdf
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Case study
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There is scope to improve consistency and quality in
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improvement. This approach is in line with other

successful school improvement models?
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