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and careers. I highlighted careers 
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the Careers & Enterprise Company 
and to see the progress that has 
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what excellence looks like (the 
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schools and colleges with purpose 
and at scale. Clear impact data is 
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including Compass+. These are 
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Careers support in schools and 
colleges is integral to raising 
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careers support helps young people 
to aim high through well-structured 
programmes that put purposeful 
engagement with employers at 
their heart. This report shows that 
�v�|�†�7�;�m�|�v���=�-�1�b�m�]���|�_�;���0�b�]�]�;�v�|���0�-�u�u�b�;�u�v��
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high quality support. Findings also 
�b�t�t�†�v�|�u�-�|�;���|�_�-�|���1�-�u�;�;�u�v���;�7�†�1�-	ž�o�m��
works most powerfully when it 
takes hold right across school and 
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This sort of modern careers support 
is important for two reasons. It is a 
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young people get ‘ready for work 
�-�m�7���u�;�-�7�‹���=�o�u���t�b�=�;�:�=�����|���b�v���-�t�v�o���-���0�†�b�t�7�b�m�]��
�0�t�o�1�h���|�o���_�;�t�r���†�v���l�;�;�|���o�†�u���v�h�b�t�t�v���-�m�7��
�r�u�o�7�†�1	ž�ˆ�b�|�‹���1�_�-�t�t�;�m�]�;�v�:�����u�b�7�]�b�m�]��
�|�_�;���]�-�r���0�;�|�‰�;�;�m���;�7�†�1�-	ž�o�m���-�m�7��
�;�l�r�t�o�‹�l�;�m�|���0�u�b�m�]�v���0�;�m�;�C�|�v���|�o���‹�o�†�m�]��
people and employers alike. The 
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their talent pipelines.  
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much progress was made in the academic year 2021/22 and what gaps remain. Drawing 
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•	 As students progress through secondary school their career readiness grows. This 
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https://www.careersandenterprise.co.uk/careers-leaders/gatsby-benchmarks/
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progress was made towards this vision in 
the academic year 2021/22 and what gaps 
remain.2�������-�v�|���‹�;�-�u���‰�;���‰�;�u�;���-�0�t�;���|�o���1�o�t�t�;�1�|���-�m��
unprecedented amount of data – from almost 
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https://www.careersandenterprise.co.uk/who-we-are/what-we-do/our-impact-2021-22/
https://www.careersandenterprise.co.uk/
https://www.careersandenterprise.co.uk/our-evidence/evidence-and-reports/insight-briefing-gatsby-benchmark-results-2021-2022/
https://www.gov.uk/government/publications/local-skills-improvement-plans
https://www.careersandenterprise.co.uk/our-evidence/evidence-and-reports/archive/


1XÉ ºX³ª´
+Jº´MÉ #X«N|ªJ³¦´
�$�_�;���;�b�]�_�|���-�v�r�;�1�|�v���o�=���_�b�]�_�J�t�†�-�t�b�|�‹���1�-�u�;�;�u�v���r�u�o�ˆ�b�v�b�o�m���0�-�v�;�7��
�o�m���b�m�|�;�u�m�-	ž�o�m�-�t���;�ˆ�b�7�;�m�1�;�:����

�•�G�������v�|�-�0�t�;���1�-�u�;�;�u�v���r�u�o�]�u�-�l�l�;��

�‘�G������;�-�u�m�b�m�]���=�u�o�l���1�-�u�;�;�u���-�m�7���t�-�0�o�†�u���l�-�u�h�;�|���b�m�=�o�u�l�-	ž�o�m��

3| �Addressing the needs of each student 

4| �Linking curriculum learning to careers 

5| �Encounters with employers and employees 

6| Experiences of workplaces 

�•�G������m�1�o�†�m�|�;�u�v���‰�b�|�_���=�†�u�|�_�;�u���-�m�7���_�b�]�_�;�u���;�7�†�1�-	ž�o�m��
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�o�m���-�r�r�u�o�Š�b�l�-�|�;�t�‹���”�•���t�†�;�v	ž�o�m�v�:���$�_�;���7�-�|�-���=�u�o�l�����o�l�r�-�v�v��
�=�o�u�l�v���|�_�;���0�-�v�b�v���o�=���|�_�b�v���u�;�r�o�u�|�:�����o�l�r�-�v�v�³���b�v���-�m���†�r�]�u�-�7�;�7��
version which allows Careers Leaders to track individual 
�b�m�|�;�u�ˆ�;�m	ž�o�m�v���-�m�7���1�o�_�o�u�|�v�:
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A term used in this report to encompass all aspects 
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https://careersandenterprise.zendesk.com/hc/en-gb/articles/360020423600-What-is-the-Future-Skills-Questionnaire-
https://resources.careersandenterprise.co.uk/resources/compass


How is careers 
education helping 
young people become 
more career ready?
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•	 As students progress through secondary school career 

readiness grows. This includes increasing awareness of 
�r�-�|�_�‰�-�‹�v���t�b�h�;���-�r�r�u�;�m�|�b�1�;�v�_�b�r�v���-�m�7���o�=���t�o�1�-�t���0�†�v�b�m�;�v�v�;�v

•	 �$�_�;���t�o�m�]�;�u�����-�u�;�;�u�v�����†�0�v���K���t�o�1�-�t���m�;�|�‰�o�u�h�v���o�=���v�†�r�r�o�u�|���K��
�‰�o�u�h���‰�b�|�_���v�1�_�o�o�t�v���-�m�7���1�o�t�t�;�]�;�v�7���|�_�;���l�o�u�;���0�u�;�-�7�|�_���-�m�7��
depth of exposure students have to employers

•	 There are opportunities to increase further the volume 
�-�m�7���t�†�-�t�b�|�‹���o�=���;�Š�r�;�u�b�;�m�1�;�v���‰�b�|�_���;�l�r�t�o�‹�;�u�v�7���_�;�t�r�b�m�]���‹�o�†�m�]��
�r�;�o�r�t�;���|�o���0�†�b�t�7���1�-�u�;�;�u���u�;�-�7�b�m�;�v�v���v�h�b�t�t�v���t�b�h�;���1�o�l�l�†�m�b�1�-�|�b�o�m��
�-�m�7���r�u�o�0�t�;�l���v�o�t�ˆ�b�m�]



�����h�;�‹���o�†�|�1�o�l�;���=�o�u���1�-�u�;�;�u�v���;�7�†�1�-	ž�o�m���b�v���_�o�‰���1�o�m�C�7�;�m�|���‹�o�†�m�]���r�;�o�r�t�;���=�;�;�t���-�0�o�†�|���|�_�;�b�u��
�m�;�Š�|���v�|�;�r�v�:���	�o���|�_�;�‹���†�m�7�;�u�v�|�-�m�7���|�_�;���t�-�0�o�†�u���l�-�u�h�;�|�5�����o�‰���7�o���|�_�;�‹���u�-�|�;���|�_�;�b�u���v�h�b�t�t�v�5��
�	�o���|�_�;�‹���_�-�ˆ�;���-���r�t�-�m���=�o�u���|�_�;���=�†�|�†�u�;�5���������=�v���
�†�|�†�u�;���"�h�b�t�t�v���1�-�u�;�;�u���u�;�-�7�b�m�;�v�v���b�m�7�;�Š���-�v�h�v��
�v�|�†�7�;�m�|�v���-���u�-�m�]�;���o�=���t�†�;�v	ž�o�m�v���|�o���†�m�7�;�u�v�|�-�m�7���|�_�;�b�u���h�m�o�‰�t�;�7�]�;���-�m�7���v�h�b�t�t�v���K���-�m�7���]�b�ˆ�;�v���-�m��
overall score of career readiness.4�����-�v�|���-�1�-�7�;�l�b�1���‹�;�-�u���-�r�r�u�o�Š�b�l�-�|�;�t�‹���’�”�7�•�•�•���v�|�†�7�;�m�|�v��
responded from a range of schools.5 

Young people reported more career readiness as they moved through secondary school: 
�“�”�w���‰�;�u�;���1�-�u�;�;�u���u�;�-�7�‹���b�m���+�;�-�u���•�7���u�b�v�b�m�]���|�o���u�•�w���0�‹���+�;�-�u���•�•�:���$�_�b�v���r�-�‚�;�u�m���‰�-�v���o�0�v�;�u�ˆ�;�7��
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When young people and employers work together with purpose 
�|�_�;�u�;���-�u�;���0�;�m�;�C�|�v���|�o���0�o�|�_�:���+�o�†�m�]���r�;�o�r�t�;���]�-�b�m���b�m�v�b�]�_�|���b�m�|�o���|�_�;�� 
�‰�o�u�t�7���o�=���‰�o�u�h�7���b�m�1�t�†�7�b�m�]���|�_�;���v�h�b�t�t�v���u�;�t�†�b�u�;�7�:���$�_�b�v���_�;�t�r�v���|�_�;�l���l�-�h�;��
�=�†�|�†�u�;���1�-�u�;�;�u���7�;�1�b�v�b�o�m�v���-�m�7���0�†�b�t�7�v���l�o	ž�ˆ�-	ž�o�m���b�m���|�_�;���_�;�u�;���-�m�7���m�o�‰�:12 
���l�r�t�o�‹�;�u�v���t�;�-�u�m���-�0�o�†�|���|�_�;�b�u���=�†�|�†�u�;���‰�o�u�h�=�o�u�1�;���P�-�m�7���;�ˆ�;�m���0�;�]�b�m��

https://luminate.prospects.ac.uk/the-value-of-student-work-experience-in-the-graduate-labour-market
https://www.byc.org.uk/wp-content/uploads/2018/11/Youth-Select-Committee-Realising-the-Potential-of-Work-Experience.pdf
https://www.youthandpolicy.org/articles/protected-work-experience/
https://www.taylorfrancis.com/chapters/edit/10.4324/9781315110486-10/social-advantage-access-employers-role-schools-modern-british-education-christian-percy-elnaz-kashefpakdel
https://www.taylorfrancis.com/chapters/edit/10.4324/9781315110486-10/social-advantage-access-employers-role-schools-modern-british-education-christian-percy-elnaz-kashefpakdel
https://www.taylorfrancis.com/chapters/edit/10.4324/9781315110486-10/social-advantage-access-employers-role-schools-modern-british-education-christian-percy-elnaz-kashefpakdel
https://www.careersandenterprise.co.uk/media/bzjc234g/closing_the_gap_2019.pdf
https://www.careersandenterprise.co.uk/media/bzjc234g/closing_the_gap_2019.pdf


���_�-�u�|���’�9�����-�u�;�;�u�v���-�1	ž�ˆ�b	ž�;�v���u�;�r�o�u�|�;�7���0�‹���;�l�r�t�o�‹�;�u�v���‰�o�u�h�b�m�]���‰�b�|�_�����-�u�;�;�u�v�����†�0�v



�+�o�†�m�]���r�;�o�r�t�;���_�-�7���l�o�u�;���7�b�u�;�1�|���;�Š�r�;�u�b�;�m�1�;�v���o�=���‰�o�u�h�r�t�-�1�;�v���t�-�v�|���‹�;�-�u�7���u�;�1�o�ˆ�;�u�b�m�]���|�o���r�u�;�J
���o�ˆ�b�7���t�;�ˆ�;�t�v���P���_�-�u�|���“�Q�:���$�_�b�v���v�†�]�]�;�v�|�v���|�_�;�u�;���b�v���-���v�|�u�o�m�]���=�o�†�m�7�-	ž�o�m���|�o���‰�b�7�;�m���b�m�1�t�†�v�b�ˆ�;��
�-�1�1�;�v�v���=�†�u�|�_�;�u�7���-�v���v�†�]�]�;�v�|�;�7���b�m���o�|�_�;�u���u�;�v�;�-�u�1�_���r�†�0�t�b�v�_�;�7���t�-�v�|���‹�;�-�u�:19

���_�-�u�|���“�9�����Š�r�;�u�b�;�m�1�;�v���o�=���‰�o�u�h�r�t�-�1�;�v���b�m���l�-�b�m�v�|�u�;�-�l�7���"�����	���-�m�7���-�t�|�;�u�m�-	ž�ˆ�;���r�u�o�ˆ�b�v�b�o�m���P�����Q���v�1�_�o�o�t�v

�w���=�†�t�t�‹���l�;�;	ž�m�]���;�-�1�_���v�†�0�J�0�;�m�1�_�l�-�u�h

 

�"�o�†�u�1�;�9�������������o�l�r�-�v�v���7�-�|�-���K�������"�1�_�o�o�t�v�9���‘�•�•�v�F�•�–���‘�7�”�”�•�8���‘�•�‘�•�F�‘�•���’�•�”�‘�8���‘�•�‘�•�F�‘�‘���’�7�‘�’�v�8�������"�����	�F�����9���‘�•�‘�•�F�‘�•���”�”�•�8���‘�•�‘�•�F�‘�‘���u�u�–���P�"�����	���7�-�|�-���m�o�|���-�ˆ�-�b�t�-�0�t�;���b�m��

�‘�•�•�v�F�•�–�Q

https://www.speakersforschools.org/wp-content/uploads/2022/11/SP-2074_SFS-Work-Experience-For-All-YouGov-Report_v1.pdf
https://www.speakersforschools.org/wp-content/uploads/2022/11/SP-2074_SFS-Work-Experience-For-All-YouGov-Report_v1.pdf


���l�r�t�o�‹�;�u�v���‰�o�u�h�b�m�]���7�b�u�;�1�|�t�‹���‰�b�|�_�����-�u�;�;�u�v�����†�0�v���o�@�;�u�;�7���-���‰�b�7�;���u�-�m�]�;���o�=���;�Š�r�;�u�b�;�m�1�;�v���o�=��
�|�_�;���‰�o�u�h�r�t�-�1�;�:���$�_�b�v���b�m�1�t�†�7�;�7���b�m���r�;�u�v�o�m���-�v���‰�;�t�t���-�v���o�m�t�b�m�;���-�1	ž�ˆ�b	ž�;�v�7���0�†�|���‰�-�v���‰�;�b�]�_�|�;�7���|�o��
in person (Chart 5). 
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To what extent is 
careers education able 
to tackle disadvantage? 
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careers education 

•	 Schools with more economically-disadvantaged students 
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intensify support for target groups
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�m�;�|�‰�o�u�h�v���‹�o�†�m�]���r�;�o�r�t�;���_�-�ˆ�;���0�‹���ˆ�b�u�|�†�;���o�=���|�_�;�b�u���=�-�l�b�t�‹���0�-�1�h�]�u�o�†�m�7�:�‘�v This is important 
�=�o�u���;�l�r�t�o�‹�;�u�v���|�o�o�7���‰�b�v�_�b�m�]���|�o���r�u�o�l�o�|�;���v�o�1�b�-�t���l�o�0�b�t�b�|�‹���-�m�7���u�;�-�1�_���-���t�-�u�]�;�u�7���l�o�u�;���7�b�ˆ�;�u�v�;��
pool of talent.

�������=�v���t�-�|�;�v�|���;�ˆ�b�7�;�m�1�;���v�_�o�‰�v���1�-�u�;�;�u�v���;�7�†�1�-	ž�o�m���_�-�v���7�o�†�0�t�;���|�_�;���b�l�r�-�1�|���=�o�u���;�1�o�m�o�l�b�1�-�t�t�‹�J
�7�b�v�-�7�ˆ�-�m�|�-�]�;�7���‹�o�†�m�]���r�;�o�r�t�;�:�����-�v�|���‹�;�-�u���=�o�u���|�_�;���C�u�v�|��	ž�l�;���7�-�|�-���‰�-�v���-�ˆ�-�b�t�-�0�t�;���|�o���-�t�t�o�‰���|�_�;��
���������|�o���7�;�l�o�m�v�|�u�-�|�;���-���u�;�t�-	ž�o�m�v�_�b�r���0�;�|�‰�;�;�m���_�b�]�_���t�†�-�t�b�|�‹���1�-�u�;�;�u�v���;�7�†�1�-	ž�o�m���-�m�7���r�o�v�b	ž�ˆ�;��
�r�o�v�|�J�•�u���7�;�v	ž�m�-	ž�o�m�v���=�o�u���‹�o�†�m�]���r�;�o�r�t�;�:���$�_�;���;�@�;�1�|���‰�-�v���|�‰�b�1�;���v�|�u�o�m�]���=�o�u���v�1�_�o�o�t�v���v�;�u�ˆ�b�m�]��
�|�_�;���l�o�v�|���;�1�o�m�o�l�b�1�-�t�t�‹���7�b�v�-�7�ˆ�-�m�|�-�]�;�7���v�|�†�7�;�m�|�v�:���$�_�b�v���‹�;�-�u���-�m���†�r�7�-�|�;�7���-�m�-�t�‹�v�b�v�7���1�o�ˆ�;�u�b�m�]��
�+�;�-�u���•�•���t�;�-�ˆ�;�u�v���=�u�o�l���|�_�u�;�;���1�o�_�o�u�|�v���P�‘�•�•�u�F�•�•���J���‘�•�•�v�F�•�–�Q���1�o�m�C�u�l�v���|�_�;���u�;�t�-	ž�o�m�v�_�b�r�7��
�v�_�o�‰�b�m�]���|�_�-�|���;�-�1�_���o�=���|�_�;���v�����-�|�v�0�‹�����;�m�1�_�l�-�u�h�v29 achieved reduces the odds of any 
�‹�o�†�m�]���r�;�u�v�o�m���0�;�b�m�]���������$���o�u���b�m���-�m���†�m�h�m�o�‰�m���7�;�v	ž�m�-	ž�o�m���0�‹���•�:�•�w�:�����]�-�b�m���|�_�;���u�;�t�-	ž�o�m�v�_�b�r��
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Schools with more economically-disadvantaged intakes engage more with the careers system. 
�$�_�;�‹���-�u�;���l�o�u�;���t�b�h�;�t�‹���|�o���_�-�ˆ�;���-���|�u�-�b�m�;�7�����-�u�;�;�u�v�����;�-�7�;�u�7���0�;���b�m���-�����-�u�;�;�u�v�����†�0���-�m�7���0�;���†�v�b�m�]���|�_�;��
Compass+ digital tool (Chart 7).  

���_�-�u�|���•�9���w���l�-�b�m�v�|�u�;�-�l���v�1�_�o�o�t�v���;�m�]�-�]�b�m�]���b�m���|�_�;���1�-�u�;�;�u�v���v�‹�v�|�;�l���-�1�1�o�u�7�b�m�]���|�o���t�;�ˆ�;�t���o�=���7�b�v�-�7�ˆ�-�m�|�-�]�;

 

�"�o�†�u�1�;�9�����m�-�t�‹�v�b�v���o�=�����o�l�r�-�v�v�³���-�m�7�����������l�-�m�-�]�;�l�;�m�|���7�-�|�-�7���;�m�7�����†�t�‹���‘�•�‘�‘���P���o�l�r�-�v�v�³���;�m�-�0�t�;�v���l�o�u�;���]�u�-�m�†�t�-�u���u�;�r�o�u	ž�m�]�Q



���v���l�o�u�;���7�-�|�-���1�-�l�;���o�m�t�b�m�;���t�-�v�|���‹�;�-�u���=�u�o�l���v�1�_�o�o�t�v�731 CEC analysed some 5 million 
�r�-�u	ž�1�b�r�-	ž�o�m�v���0�‹���b�m�7�b�ˆ�b�7�†�-�t���v�|�†�7�;�m�|�v���b�m���v�r�;�1�b�C�1���-�1	ž�ˆ�b	ž�;�v�:���$�_�;���l�o�v�|���1�o�l�l�o�m���-�1	ž�ˆ�b�|�‹��
�|�‹�r�;�v���‰�;�u�;���b�m�=�o�u�l�-	ž�o�m���-�0�o�†�|���|�_�;���t�-�0�o�†�u���l�-�u�h�;�|���-�m�7���;�ˆ�;�m�|�v���-�m�7���|�-�t�h�v���b�m�ˆ�o�t�ˆ�b�m�]��
�;�l�r�t�o�‹�;�u�v�:���$�_�o�v�;���;�t�b�]�b�0�t�;���=�o�u���=�u�;�;���v�1�_�o�o�t���l�;�-�t�v���b�m���|�_�;���t�-�v�|���v�b�Š���‹�;�-�u�v���_�-�7���o�m���-�ˆ�;�u�-�]�;��
�v�t�b�]�_�|�t�‹���l�o�u�;���1�-�u�;�;�u�v���-�1	ž�ˆ�b	ž�;�v32 than their peers in 2021/22. Larger data sets in future 
�‰�b�t�t���;�m�-�0�t�;���7�;�;�r�;�u���b�m�ˆ�;�v	ž�]�-	ž�o�m���-�m�7���†�m�7�;�u�v�|�-�m�7�b�m�]���o�=���‰�_�b�1�_���-�1	ž�ˆ�b	ž�;�v���_�-�ˆ�;���|�_�;�� 
most impact.

���_�-�u�|���v�9�����m�1�u�;�-�v�;���b�m���-�ˆ�;�u�-�]�;���m�†�l�0�;�u���o�=�����-�|�v�0�‹�����;�m�1�_�l�-�u�h�v���-�1�_�b�;�ˆ�;�7���0�‹���l�-�b�m�v�|�u�;�-�l���v�1�_�o�o�t�v���‘�•�•�v�F�•�–�J�‘�•�‘�•�F�‘�‘
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���ˆ�b�7�;�m�1�;���o�ˆ�;�u���|�_�u�;�;���‹�;�-�u�v���7�;�l�o�m�v�|�u�-�|�;�v���|�_�;���r�o�v�b	ž�ˆ�;��
impact of high-quality careers provision on the post-16 
outcomes of economically-disadvantaged students. This 
�o�@�;�u�v���1�o�m�C�7�;�m�1�;���b�m���|�_�;���ˆ�-�t�†�;���o�=���|�_�;�����-�|�v�0�‹�����;�m�1�_�l�-�u�h�v��
and points to a maturing system. Like all areas of 
�;�7�†�1�-	ž�o�m�7���|�_�;�u�;���u�;�l�-�b�m���v�b�]�m�b�C�1�-�m�|���J���v�o�l�;	ž�l�;�v���l�†�t	ž�r�t�;��
�J���0�-�u�u�b�;�u�v���‰�_�b�1�_���r�t�-�1�;���‹�o�†�m�]���r�;�o�r�t�;���-�|���-���7�b�v�-�7�ˆ�-�m�|�-�]�;��
when it comes to careers.

Research indicates the opportunity to intensify 
support for these cohorts 33���-�m�7���t�o�1�-�t���r�†�0�t�b�1���-�m�7���r�u�b�ˆ�-�|�;��

https://www.suttontrust.com/wp-content/uploads/2022/03/Paving-the-Way-1.pdf
https://www.suttontrust.com/wp-content/uploads/2022/03/Paving-the-Way-1.pdf
https://www.careersandenterprise.co.uk/news/jpmorgan-chase-and-the-careers-enterprise-company-launch-2m-project-to-turbo-charge-careers-education-for-disadvantaged-young-people-in-england/
https://www.careersandenterprise.co.uk/news/jpmorgan-chase-and-the-careers-enterprise-company-launch-2m-project-to-turbo-charge-careers-education-for-disadvantaged-young-people-in-england/
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(]XN ÆX $J³XX³´
;³­z³JªªX´ Z­³ ´ºÄTX«º´  «
 ӃºX³«J ÆX ;³­Æ ´ ­«  «  
º|X #ӃJN¦ $­Ä«º³É
���m���‘�•�‘�•�F�‘�‘���|�_�;�����t�-�1�h�����o�†�m�|�u�‹�����-�u�;�;�u�v�����†�0���;�Š�r�t�o�u�;�7��
�‰�_�;�|�_�;�u���r�-�u	ž�1�b�r�-	ž�o�m���b�m���1�-�u�;�;�u�v���b�m�|�;�u�ˆ�;�m	ž�o�m�v���=�o�u��
�v�|�†�7�;�m�|�v���b�m���;�b�]�_�|�����t�|�;�u�m�-	ž�ˆ�;�����u�o�ˆ�b�v�b�o�m���v�1�_�o�o�t�v���P�����v�Q��
�‰�-�v���;�@�;�1	ž�ˆ�;���b�m���b�l�r�u�o�ˆ�b�m�]���v�|�†�7�;�m�|�v�=���v�;�t�=�J�;�L�1�-�1�‹�7��
�1�-�u�;�;�u���u�;�-�7�b�m�;�v�v���-�m�7���;�m�]�-�]�;�l�;�m�|���‰�b�|�_���;�7�†�1�-	ž�o�m�7���‰�_�;�m��
delivered in Key Stages 3 (KS3) and 4 (KS4). 

�)�_�-�|���|�_�;�‹���7�b�7

�$�‰�o���r�u�o�]�u�-�l�l�;�v���o�=���-�1	ž�ˆ�b�|�‹���‰�;�u�;���7�;�ˆ�;�t�o�r�;�7���b�m��
�1�o�t�t�-�0�o�u�-	ž�o�m���‰�b�|�_���|�_�;�������v�7���|�-�b�t�o�u�;�7���=�o�u�����"�’���o�u�����"�“��
students. These programmes involved a wide variety 
�o�=���-�1	ž�ˆ�b	ž�;�v���b�m�1�t�†�7�b�m�]���ˆ�b�v�b�|�v���|�o���;�l�r�t�o�‹�;�u�v�7���1�o�t�t�;�]�;�v���-�m�7��
�|�u�-�b�m�b�m�]���r�u�o�ˆ�b�7�;�u�v�7���1�-�u�;�;�u�v���|�-�t�h�v�7���-�m���;�m�|�;�u�r�u�b�v�;���1�_�-�t�t�;�m�]�;��
�-�m�7���‰�o�u�h���;�Š�r�;�u�b�;�m�1�;���r�t�-�1�;�l�;�m�|�v�:���•�v���v�|�†�7�;�m�|�v���=�u�o�l���‹�;�-�u�v��
�v���|�o���•�•���|�o�o�h���r�-�u�|�7���‰�b�|�_�����-�u�;�;�u�v�����;�-�7�;�u�v���v�;�t�;�1	ž�m�]���|�_�;��
�]�u�o�†�r���|�_�;�‹���|�_�o�†�]�_�|���‰�o�†�t�7���0�;�m�;�C�|���l�o�v�|�:��

Outcomes for students and Careers Leaders

�"�|�†�7�;�m�|�v�=���v�;�t�=�J�;�v�|�;�;�l�7���v�;�t�=�J�-�‰�-�u�;�m�;�v�v�7���v�;�t�=���l�-�m�-�]�;�l�;�m�|��
�-�m�7���v�;�m�v�;���o�=���0�;�t�o�m�]�b�m�]���b�l�r�u�o�ˆ�;�7�9���|�_�;���r�u�o�]�u�-�l�l�;���v�-�‰��
�-���•�•�r�|�v���b�m�1�u�;�-�v�;���b�m���w���v�|�†�7�;�m�|�v���-�]�u�;�;�b�m�]���|�_�-�|���|�_�;�‹���1�o�†�t�7��
�l�-�m�-�]�;���|�_�;�b�u���o�‰�m��	ž�l�;���|�o���l�;�;�|���-���7�;�-�7�t�b�m�;���-�m�7���-���•�’�r�|�v��
�b�m�1�u�;�-�v�;���b�m���w���v�|�†�7�;�m�|�v���-�]�u�;�;�b�m�]���|�_�;�‹���1�o�†�t�7���v�;�|���]�o�-�t�v���=�o�u��
themselves. 

���;�‹���-�v�r�;�1�|�v���o�=���v�|�†�7�;�m�|�v�=���1�-�u�;�;�u���u�;�-�7�b�m�;�v�v���-�t�v�o���b�m�1�u�;�-�v�;�7�7��
�b�m�1�t�†�7�b�m�]���†�m�7�;�u�v�|�-�m�7�b�m�]���o�=���7�b�@�;�u�;�m�|���1�-�u�;�;�u���-�m�7���;�7�†�1�-	ž�o�m��
�r�-�|�_�‰�-�‹�v���-�m�7���;�v�v�;�m	ž�-�t���v�h�b�t�t�v�7���v�†�1�_���-�v���1�u�;�-	ž�ˆ�b�|�‹�7���|�-�t�h�b�m�]���b�m��
�-���]�u�o�†�r���-�m�7���r�u�;�v�;�m	ž�m�]�:

Careers Leaders reported improvements in student 
�0�;�_�-�ˆ�b�o�†�u���-�m�7���-�‚�;�m�7�-�m�1�;�:���"�;�;�b�m�]���|�_�;�b�u���v�|�†�7�;�m�|�v���;�m�]�-�]�;��
�b�m���-�1	ž�ˆ�b	ž�;�v���r�u�;�ˆ�b�o�†�v�t�‹���|�_�o�†�]�_�|���o�=���-�v���†�m�v�†�b�|�-�0�t�;���1�_�-�m�]�;�7��
�|�_�;�b�u���r�;�u�1�;�r	ž�o�m�v���-�m�7���t�;�7���|�o���v�o�l�;���o�@�;�u�b�m�]���-���0�u�o�-�7�;�u��
�u�-�m�]�;���o�=���-�1	ž�ˆ�b	ž�;�v�:
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A|X 2XXT´ ?(6&  ӃÄª« 
Project
���m���‘�•�‘�•�F�‘�‘���v�r�;�1�b�-�t�b�v�|���"�����	���1�-�u�;�;�u�v���r�u�o�]�u�-�l�l�;�v��
provider �$�-�t�;�m	ž�m�o�7���‰�b�|�_���v�†�r�r�o�u�|���=�u�o�l���)�;�v�|���+�o�u�h�v�_�b�u�;��
���o�l�0�b�m�;�7�����†�|�_�o�u�b�|�‹�7���;�Š�r�t�o�u�;�7���‰�_�;�|�_�;�u���r�-�u	ž�1�b�r�-	ž�o�m��
�b�m���1�-�u�;�;�u�v���-�1	ž�ˆ�b	ž�;�v���7�;�t�b�ˆ�;�u�;�7���0�‹���"�����	�����t�†�l�m�b���P�b�m���|�_�;��
�1�o�m�|�;�Š�|���o�=���-���]�o�o�7���1�-�u�;�;�u�v���r�u�o�]�u�-�l�l�;�Q���v�†�r�r�o�u�|�;�7���"�����	��
�v�|�†�7�;�m�|�v���-�|���r�o�b�m�|�v���o�=���|�u�-�m�v�b	ž�o�m�:�����|���-�t�v�o���v�;�|���o�†�|���|�o���b�7�;�m	ž�=�‹��
�|�_�;���-�r�r�u�o�-�1�_�;�v���|�o���u�;�1�u�†�b�|�l�;�m�|�7���|�u�-�b�m�b�m�]���-�m�7���v�†�r�r�o�u�|���|�_�-�|��
�=�-�1�b�t�b�|�-�|�;���o�u���-�1�|���-�v���0�-�u�u�b�;�u�v���|�o���v�†�1�1�;�v�v�=�†�t���7�;�t�b�ˆ�;�u�‹�:��

�)�_�-�|���|�_�;�‹���7�b�7

The project involved three schools and colleges with 
�"�����	�����t�†�l�m�b���-�m�7���|�_�u�;�;���1�o�l�r�-�u�b�v�o�m���v�1�_�o�o�t�v���-�m�7���1�o�t�t�;�]�;�v�:��
���m���|�o�|�-�t�7���•�–�����t�†�l�m�b���‰�;�u�;���u�;�1�u�†�b�|�;�7�7���•�•���o�=���‰�_�o�l���=�o�t�t�o�‰�;�7��
�|�_�u�o�†�]�_���|�o���7�;�t�b�ˆ�;�u���1�-�u�;�;�u�v���-�1	ž�ˆ�b�|�‹���|�o���1�†�u�u�;�m�|���v�|�†�7�;�m�|�v��
�‰�_�b�1�_���b�m�1�t�†�7�;�7���1�-�u�;�;�u�v���|�-�t�h�v�7��� ���-�m�7�������v�;�v�v�b�o�m�v���‰�b�|�_��
�v�|�†�7�;�m�|�v�7���v�†�r�r�o�u�|���_�;�t�r�b�m�]���v�|�†�7�;�m�|�v���‰�b�|�_���m�;�Š�|���v�|�;�r�v���-�m�7���-��
�ˆ�b�v�b�|���|�o���-�m�����t�†�l�m�b���v�;	®�m�]�:�����m���|�_�;���b�m�|�;�u�ˆ�;�m	ž�o�m���v�1�_�o�o�t�v�7���’�“��
�1�†�u�u�;�m�|���v�|�†�7�;�m�|�v���‰�;�u�;���v�;�t�;�1�|�;�7���|�o���r�-�u	ž�1�b�r�-�|�;���b�m�����t�†�l�m�b�J
�7�;�t�b�ˆ�;�u�;�7���-�1	ž�ˆ�b�|�‹���-�m�7���b�m���|�_�;���r�u�o�f�;�1�|���;�ˆ�-�t�†�-	ž�o�m�:

Outcomes for students and Careers Leaders

���;�‹���b�l�r�-�1�|�v���o�=���|�_�b�v���-�t�†�l�m�b�J�7�;�t�b�ˆ�;�u�;�7���-�1	ž�ˆ�b�|�‹���‰�;�u�;��
�o�m���h�m�o�‰�t�;�7�]�;���o�=���1�-�u�;�;�u�v���-�m�7���r�-�|�_�‰�-�‹�v�7���b�m�1�u�;�-�v�;�7��
�1�o�m�C�7�;�m�1�;���b�m���r�-�b�7���‰�o�u�h�7���-�m�7���1�t�-�u�b�|�‹���o�=���r�t�-�m�v���=�o�u���m�;�Š�|��
�v�|�;�r�v�:�����‹���1�o�m�|�u�-�v�|�7���|�_�;�u�;���‰�-�v���t�;�v�v���1�_�-�m�]�;���b�m���v�;�;�h�b�m�]��
�-�7�ˆ�b�1�;���-�m�7���]�†�b�7�-�m�1�;���-�m�7���b�m���v�;�t�=�J�u�;�r�o�u�|���o�=���|�_�;���;�v�v�;�m	ž�-�t��
�v�h�b�t�t�v���o�=���v�|�-�‹�b�m�]���r�o�v�b	ž�ˆ�;���-�m�7���-�b�l�b�m�]���_�b�]�_�:���$�_�;�u�;���‰�;�u�;���-�t�v�o��
stories of students changing their plans as a result of 
�l�;�;	ž�m�]���|�_�;���-�t�†�l�m�b���-�m�7���o�=���0�;�b�m�]���l�o�u�;���1�o�m�C�7�;�m�|���-�m�7���t�;�v�v��
�-�m�Š�b�o�†�v���-�0�o�†�|���|�_�;�b�u���=�†�|�†�u�;�v�:��

���-�v�;�7���o�m���|�_�;���u�;�r�o�u�|�v���o�=�����-�u�;�;�u�v�����;�-�7�;�u�v�7���|�_�;�u�;���b�v��
�;�ˆ�b�7�;�m�1�;���|�_�-�|���-���‰�;�t�t�J�;�v�|�-�0�t�b�v�_�;�7���-�t�†�l�m�b���m�;�|�‰�o�u�h���1�o�†�t�7���0�;��
�b�m�v�|�u�†�l�;�m�|�-�t���b�m���‰�b�7�;�m�b�m�]���"�����	���v�|�†�7�;�m�|�v�=���m�;�|�‰�o�u�h�v���-�m�7��
�v�o�1�b�-�t���1�-�r�b�|�-�t�7���-�m�7���=�†�u�|�_�;�u���|�u�-�1�h�b�m�]���‰�o�†�t�7���0�;���m�;�;�7�;�7���|�o��
�;�v�|�-�0�t�b�v�_���|�_�;���=�†�t�t���o�†�|�1�o�l�;�v�:

https://www.talentinocareers.co.uk/


It is encouraging to see growing 
evidence of the role modern careers 
�;�7�†�1�-	ž�o�m���1�-�m���r�t�-�‹���b�m���|�-�1�h�t�b�m�]��
disadvantage.

�	�b�v�-�7�ˆ�-�m�|�-�]�;���1�-�m���0�;���1�o�l�r�t�;�Š���-�m�7��
�l�†�t	ž�J�=�-�1�;�|�;�7���-�m�7���1�-�u�;�;�u�v���;�7�†�1�-	ž�o�m��
�b�v���o�m�t�‹���o�m�;���r�b�;�1�;���b�m���|�_�;���f�b�]�v�-�‰�7���0�†�|���b�|��
is an important piece.

What really stands out is the 
�;�ˆ�b�7�;�m�1�;���|�_�-�|���1�-�u�;�;�u�v���;�7�†�1�-	ž�o�m���_�-�v��
�7�o�†�0�t�;���|�_�;���b�l�r�-�1�|���=�o�u���;�1�o�m�o�l�b�1�-�t�t�‹�J
disadvantaged young people and 
how it is closing the disadvantage 
�]�-�r���K���l�;�-�m�b�m�]���|�_�;�‹���-�u�;���v�b�]�m�b�C�1�-�m�|�t�‹��
�t�;�v�v���t�b�h�;�t�‹���|�o���0�;�1�o�l�;���������$�:��

�$�o�o���o�[�;�m�7���‹�o�†�m�]���r�;�o�r�t�;���b�m��
�7�b�v�-�7�ˆ�-�m�|�-�]�;�7���1�o�l�l�†�m�b	ž�;�v���t�-�1�h���|�_�;��
�1�o�m�m�;�1	ž�o�m�v���-�m�7���b�m�v�r�b�u�-	ž�o�m���|�o���t�o�o�h��
�0�;�‹�o�m�7���1�†�u�u�;�m�|���1�b�u�1�†�l�v�|�-�m�1�;�:��

���v���v�o�l�;�o�m�;���=�u�o�l���-���
�"����
�0�-�1�h�]�u�o�†�m�7�7���0�†�b�t�7�b�m�]���-�m���-�‰�-�u�;�m�;�v�v��
of a wide range of industry roles can 
�0�;���;�‹�;���o�r�;�m�b�m�]�:�����m���7�b�v�-�7�ˆ�-�m�|�-�]�;�7��
�1�o�l�l�†�m�b	ž�;�v�7���‹�o�†���o�[�;�m���o�m�t�‹���v�;�;���|�_�;��
people immediately around you. So 
�1�-�u�;�;�u�v���;�7�†�1�-	ž�o�m���_�-�v���-���ˆ�b�|�-�t���u�o�t�;��
�b�m���v�_�o�‰�b�m�]���‹�o�†�m�]���r�;�o�r�t�;���f�o�0�v���-�m�7��
�o�r�r�o�u�|�†�m�b	ž�;�v���|�_�;�‹�=�ˆ�;���m�;�ˆ�;�u���0�;�=�o�u�;��
thought of.

It provides access to role models 
�‰�_�o���1�-�m���;�m�1�o�†�u�-�]�;���-�v�r�b�u�-	ž�o�m���-�m�7��
�-�l�0�b	ž�o�m�7���0�†�b�t�7�b�m�]���m�;�|�‰�o�u�h�v���0�;�‹�o�m�7��
family and the local community 
that can provide guidance and open 
�7�o�o�u�v���|�o���o�r�r�o�u�|�†�m�b	ž�;�v�:�����|���v�_�o�‰�v���‹�o�†�7��
�b�=���|�_�;�‹���1�-�m���7�o���b�|�7���v�o���1�-�m�����:

It also connects learning in lessons 
�|�o���u�;�-�t���t�b�=�;�7���l�o	ž�ˆ�-	ž�m�]���v�|�†�7�‹���‰�b�|�_���-��
clear goal in mind and shining a light 
on the pathway to achieving that 
�]�o�-�t�:�����-�m�‹���‹�o�†�m�]���r�;�o�r�t�;���C�m�7���b�|���_�-�u�7��
to see how what they are leaning 
applies in the real world. So it shows 
�|�_�;�l���|�_�-�|���b�|�=�v���m�o�|���f�†�v�|���-�0�o�†�|���|�_�;��
�m�o�‰���K���|�_�;�u�;�=�v���-���0�b�]�]�;�u���r�b�1�|�†�u�;���K���b�|�=�v���-��
�0�u�b�7�]�;���|�o���‰�_�-�|���_�-�r�r�;�m�v���m�;�Š�|�:

What we now need to do is generate 
�]�u�;�-�|�;�u���Y�†�b�7�b�|�‹���0�;�|�‰�;�;�m���|�_�;���‰�o�u�t�7��
�o�=���;�7�†�1�-	ž�o�m���-�m�7���;�l�r�t�o�‹�l�;�m�|���|�o��
�r�u�o�ˆ�b�7�;���|�_�-�|���v�r�-�u�h���o�=���b�m�v�r�b�u�-	ž�o�m�:��

Through their engagement with 
�;�7�†�1�-	ž�o�m�7���;�l�r�t�o�‹�;�u�v���-�m�7���0�†�v�b�m�;�v�v��
professionals can reach a deeper 
understanding of long-standing and 
�;�l�0�;�7�7�;�7���0�-�u�u�b�;�u�v�7���_�;�t�r���7�;�ˆ�;�t�o�r��
�v�o�t�†	ž�o�m�v���-�m�7���t�b�[���|�_�;���1�o�l�l�†�m�b	ž�;�v��
they are part of. 

�!�o�t�;�v���l�o�7�;�t�v���-�u�;���r�-�u	ž�1�†�t�-�u�t�‹��
important as many view some 
�r�u�o�=�;�v�v�b�o�m�v���-�v���b�m�-�1�1�;�v�v�b�0�t�;��
for someone like them. So 
�u�;�r�u�;�v�;�m�|�-	ž�o�m���=�u�o�l���r�;�o�r�t�;���‰�_�o��
�1�o�l�;���=�u�o�l���v�b�l�b�t�-�u���0�-�1�h�]�u�o�†�m�7�v��
as role models is key. This also 
�-�r�r�t�b�;�v���|�o�����t�|�;�u�m�-	ž�ˆ�;�����u�o�ˆ�b�v�b�o�m�7��
where employers need to improve 
�;�m�]�-�]�;�l�;�m�|�7���‰�_�;�u�;���l�;�;	ž�m�]���u�o�t�;�v��
models like you can prove that you 
too can have a great future.

Engagement from a wide diversity 
of employers and roles is also 
�b�l�r�o�u�|�-�m�|�7���-�v���‹�o�†�m�]���r�;�o�r�t�;���=�u�o�l��
�7�b�v�-�7�ˆ�-�m�|�-�]�;�7���0�-�1�h�]�u�o�†�m�7�v���l�-�‹��
not know how their interests align 
with certain career paths or have 
the opportunity to explore the 
wide variety of careers out there. 
���[�;�m���|�_�;���o�m�t�‹���r�u�o�=�;�v�v�b�o�m�-�t���u�o�t�;�v��
they will come into contact with 



How far is careers 
education embedded 
in the mainstream of 
school and college life? 

Ǎǐ
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•	 Careers is starting to impact on the curriculum and a 

whole school and college approach is emerging

•	 ���-�u�;�;�u�v�����;�-�7�;�u�v���-�u�;���0�;�1�o�l�b�m�]���l�o�u�;���1�o�m�m�;�1�|�;�7�7���-�0�t�;��
�|�o���t�b�m�h���1�-�u�;�;�u�v���|�o���;�7�†�1�-�|�b�o�m�7���;�l�r�t�o�‹�;�u���-�m�7���t�o�1�-�t���]�u�o�‰�|�_��
agendas 

•	 There is an opportunity to improve consistency and 
�t�†�-�t�b�|�‹���|�_�u�o�†�]�_���r�;�;�u���1�_�-�t�t�;�m�]�;�7���|�;�-�1�_�;�u���|�u�-�b�m�b�m�]�7���-�v���‰�;�t�t���-�v��
earlier (primary) and parental engagement





Careers Leaders are a key part of the careers system and 
the professional focal point in schools and colleges for 
�1�-�u�;�;�u�v�7���r�u�o�ˆ�b�7�b�m�]���t�;�-�7�;�u�v�_�b�r���-�m�7���7�b�u�;�1	ž�o�m�:���$�o���;�m�-�0�t�;��
�-���_�o�t�b�v	ž�1���-�r�r�u�o�-�1�_���=�o�u���‹�o�†�m�]���r�;�o�r�t�;�7���l�o�7�;�u�m���1�-�u�;�;�u�v��
�;�7�†�1�-	ž�o�m���v�;�;�h�v���|�o���;�m�]�-�]�;���-�t�t���|�;�-�1�_�;�u�v���b�m���-���‰�_�o�t�;���v�1�_�o�o�t��
�-�r�r�u�o�-�1�_�:���$�_�b�v���b�v���b�l�r�o�u�|�-�m�|���-�v���|�;�-�1�_�;�u�v���-�u�;���b�m�Y�†�;�m�1�;�u�v��
�o�=���‹�o�†�m�]���r�;�o�r�t�;���|�_�u�o�†�]�_���|�_�;���u�;�t�-	ž�o�m�v�_�b�r�v���|�_�;�‹���0�†�b�t�7��
and the curriculum they teach.35 Evidence suggests that 
�|�;�-�1�_�;�u�v���-�u�;���-���‰�;�t�t���-�1�1�;�v�v�;�7���v�o�†�u�1�;���o�=���1�-�u�;�;�u�v���v�†�r�r�o�u�|�736 
�-�u�;���h�;�;�m���|�o���t�;�-�u�m���l�o�u�;���-�m�7���-�u�;���r�-�u	ž�1�†�t�-�u�t�‹���r�o�v�b	ž�ˆ�;���-�0�o�†�|��
�-�r�r�u�;�m	ž�1�;�v�_�b�r�v�:37

���-�v�|���‹�;�-�u���|�‰�o�����-�u�;�;�u�v�����†�0�v���r�u�o�f�;�1�|�v���r�u�o�ˆ�;�7���|�_�;���-�r�r�;	ž�|�;��
�|�o���0�u�o�-�7�;�m���1�-�u�;�;�u�v���1�o�m�ˆ�;�u�v�-	ž�o�m�v���-�m�7���b�m�1�t�†�7�;���|�_�;���‰�b�7�;�u��
�;�7�†�1�-	ž�o�m���‰�o�u�h�=�o�u�1�;���-�m�7���;�l�r�t�o�‹�;�u�v�:�’�v Following four 
�r�t�-�1�;�l�;�m�|���7�-�‹�v���b�m�����;�u�h�v�_�b�u�;���0�†�v�b�m�;�v�v�;�v�7���r�-�u	ž�1�b�r�-	ž�m�]��
science and maths teachers developed lesson plans 
that translated the curriculum into real world scenarios 
�=�o�u���+�;�-�u���•�•���v�|�†�7�;�m�|�v�:�����ˆ�;�u���=�o�†�u���o�†�|���o�=���C�ˆ�;���v�|�†�7�;�m�|�v��
�b�m�ˆ�o�t�ˆ�;�7���v�-�b�7���|�_�;���r�u�o�]�u�-�l�l�;���_�-�7���-���r�o�v�b	ž�ˆ�;���b�l�r�-�1�|���o�m��
�|�_�;�b�u���†�m�7�;�u�v�|�-�m�7�b�m�]���o�=���f�o�0�v���-�m�7���1�-�u�;�;�u�v�8���l�o�u�;���|�_�-�m���|�_�u�;�;��

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/973596/The_road_not_taken_-_drivers_of_course_selection.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/973596/The_road_not_taken_-_drivers_of_course_selection.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1027406/Young_people_s_experiences_of_careers_information__advice_and_guidance.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1027406/Young_people_s_experiences_of_careers_information__advice_and_guidance.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1027406/Young_people_s_experiences_of_careers_information__advice_and_guidance.pdf
https://plmr.co.uk/2022/08/new-plmr-education-report-teachers-experiences-of-and-attitudes-towards-universities-and-apprenticeships/
https://plmr.co.uk/2022/08/new-plmr-education-report-teachers-experiences-of-and-attitudes-towards-universities-and-apprenticeships/
https://www.careersandenterprise.co.uk/media/1kdfsd4f/insight-briefing-the-potential-of-teacher-encounters.pdf
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Careers Leaders are increasingly using digital approaches to 
�|�-�u�]�;�|�7���r�t�-�m���-�m�7���;�ˆ�-�t�†�-�|�;���|�_�;�b�u���1�-�u�;�;�u�v���r�u�o�]�u�-�l�l�;�v�:�����-�v�|���‹�;�-�u���|�_�;��



���_�-�u�|���•�•�9���$�o�r���“���v�|�†�7�;�m�|���b�m�7�†�v�|�u�‹���b�m�|�;�u�;�v�|�v���-�|�����;�‹���"�|�-�]�;���“�7���1�o�l�r�-�u�;�7���‰�b�|�_���b�m�7�†�v�|�u�‹�� 
�;�l�r�t�o�‹�l�;�m�|���7�-�|�-����

�w���v�|�†�7�;�m�|�v���1�_�o�o�v�b�m�]���|�_�b�v���-�v���-���v�;�1�|�o�u���o�=���b�m�|�;�u�;�v�|��
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�"�o�†�u�1�;�9�������������o�l�r�-�v�v�³���v�1�_�o�o�t�v���7�;�v	ž�m�-	ž�o�m���b�m�|�;�m	ž�o�m�v���7�-�|�-�7���‘�•�‘�•�F�‘�‘�7�����·�•�–�7�•�‘�•���v�|�†�7�;�m�|�v

�$�_�;�u�;���b�v���v�b�]�m�b�C�1�-�m�|���r�o�|�;�m	ž�-�t���|�o���†�v�;���l�o�u�;���o�=���|�_�b�v���h�b�m�7���o�=���-�m�-�t�‹�v�b�v���-�|���|�_�;���t�o�1�-�t���t�;�ˆ�;�t���-�m�7���|�o���‰�o�u�h���‰�b�|�_��
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Case study

,­Ç 8ӃT|Jª $­ӃӃXzX |J´ °J³º«X³XT Ç º|
º|X ³ («ºX³°³ ´X  TÆ ´X³ º­ X«³ N| º|X ³
NJ³XX³´ XTÄNJ ­« °³­z³JªªX
���t�7�_�-�l�����o�t�t�;�]�;���b�v���-���
�†�u�|�_�;�u�����7�†�1�-	ž�o�m���1�o�t�t�;�]�;���b�m�����t�7�_�-�l�7�����u�;�-�|�;�u�����-�m�1�_�;�v�|�;�u�7���‰�b�|�_��
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work directly with employers to improve the relevance of their careers programme to 
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There is scope to improve consistency and quality in 
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journey.
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improvement. This approach is in line with other 
successful school improvement models.43 
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